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Job Description

Job Title:		Performance Director
Department:		Performance
Reporting to:		Chief Executive
Direct reports:	Olympic Lead Coach & team, Paralympic Lead Coach & team, Performance Pathway Manager, Performance Support team
Location: 		Archery GB, Lilleshall National Sports Centre / Hybrid
	
Our Values

We have developed a set of values to guide how we operate. As one archery community:
· We value people for who they are and what they do
· We choose to work and learn together
· We strive for excellence
· We always act with integrity

Job Purpose

The Performance Director will be expected to inspire and provide effective leadership of the World Class Olympic and Paralympic programmes to the Performance Staff Team and drive the programme towards our ambition to redefine GB Performance Archery and be the pioneers on the world stage.

Key Objectives

•	To provide impactful leadership and strategic direction for the World Class Performance Archery programme.
•	To implement and drive the vision across the World Class Performance Archery programme and enable the development of a positive performance culture. 
•	To provide overall management of the resources within the Performance Archery programme and Performance Pathway.
•	To lead and oversee the preparation and performance of teams at the Olympic and Paralympic Games and other key milestone events.

Key Activities

Within the following areas, the Performance Director will:
Performance Leadership:
1. Provide impactful leadership that inspires, leads change and supports the performance team, continuously improving performance standards across athletes and staff.
2. Create an optimal performance environment and positive culture to enable Performance Archery athletes and staff to achieve medal success in Los Angeles 2028 and beyond.
3. Oversee the selection, preparation and participation of athletes and teams in international competitions, with team leader responsibilities for LA28 and other major championships.
4. Establish, lead and direct an interdisciplinary performance support programme that enhances athlete performance and supports high quality performance coaching.

Strategic Development:
5. Set, deliver and report to the CEO, Board and Performance Advisory Group on the strategic and operational plans and budgets for the Performance Archery programme and performance pathway.
6. Lead the strategic decision making for the performance team; the Performance Archery programme and performance pathway.
7. Oversee the establishment of a Performance Archery coach development programme that raises the standards of performance coaching and aligns to the Archery GB coaching pathway.

Operational Management:
8. Establish an operational programme that maximises the resources available and delivers an individualised athlete support programme.
9. Ensure effective management and monitoring of the Athlete Personal Award programme and contracts.
10. Implement procedures for effective budgeting, budget management and financial reporting, in line with funding agreements and in partnership with the Director of Business Operations and other key staff.
11. Oversee the annual review of the performance team as well as review of athletes’ agreements. Ensure athletes and coaches understand and recognise the requirements of these agreements and represent the Archery GB team standards to the expected level.

Wider Networks:
12. Develop and maintain strong relationships with key internal and external partners and stakeholders who contribute to the success of the Performance Archery programmes. Key relationships include athletes, coaches, UK Sport, Sport England, UKSI, BOA, BPA, World Archery, UKAD, Home Country Sports Councils and Institutes of Sport.
13. To work effectively with Archery GB’s SLT to ensure there is integration and wider organisational support in areas such as strategic development, communications, governance and compliance, board reporting, accountability and scrutiny.
14. Build effective relationships and drive collaboration across the Performance Archery programme and home nations to maximise current and future athlete performance.
15. Attend such meetings of Archery GB, and other relevant agencies as may be reasonably required to fulfil the responsibilities of Performance Director (including attending a meeting of the Board of Directors, as requested by the Board).

Key relationships/interfaces

The Performance Director will work with:

CEO, Archery GB SLT, Performance SLT, Performance Advisory Group, staff, athletes and funding partners.

Key Measures

The success of this role will be measured on:

•	The achievement of identified key milestone event targets.
•	Delivery against wider Archery GB Key Performance Indicators.
•	Individual personal development plan objectives.
Flexibility Clause

The job holder is required to be flexible in their duties and may be required to undertake other duties and responsibilities as specified by Archery GB.

Variation Clause

This is a description of the job as it is constituted at the date shown.  It is the practice of Archery GB to periodically review job descriptions, to update them and to ensure that they remain relevant to how the job is to be performed. 

Last reviewed: 	April 2025

Person Specification

	

	Essential
	Desirable

	Qualifications & Training



	· Proven successful experience in international high performance sport and systems.
	· Degree in sport, health or education.

	Knowledge



	· A comprehensive understanding of high performance sport systems, coaching, performance support, international competition and talent pathways.
· A broad understanding of governance and a proven commitment to operating within required frameworks.
	

	Experience




	· A background and considerable recent experience of successfully leading an inter disciplinary team operating in elite sport at the highest level.
· Experience of working with multiple partners, stakeholders and volunteers to achieve success including working with public funding agencies.
· Experience in leading and managing cultural change in an elite sport setting.
· Experience in budget management.
	· Experience operating at a senior leadership / executive level.


	Skills & Abilities


	· Strategic thinker who can establish a vision, provide direction and inspire teams.
· A team player with an open and consultative / collaborative style and optimistic approach. 
· Strong planning and organisation skills with the ability to delegate.
· Outstanding communication skills – written, verbal and presentation.
· Ability to manage budgets, allocate and maximise resources.
· Ability to develop, influence and maintain strategic relationships; and build trust and confidence with key stakeholders.
· Balanced decision making with an ability to make difficult and complex decisions.
· Strong self-awareness with high emotional intelligence.
	



Additionally, the post holder must have a full driving licence, a current passport and DBS clearance.


Archery GB is the trading name of the Grand National Archery Society, 
a company limited by guarantee no. 1342150 Registered in England
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